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Be. The Tntorstate and Forcign Labor Division (composed of porapnues’ 
ra detailed from Farm Security Administration who have had oxperiecnce 
ao in recruiting. year-round workers) might be utilized for short — 
bites ‘periods by the State extension farm labor office to assist with | 
_. ». the recruitment of interstate workers This procedure would have 
eS a marked advantage because of the Tatenst tate and Forcign Labor 
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CG, The State extension farm labor office might organize a small mobile 
recruiting staff to augment the county farm lnbor staff in coum- 
mee from which workers are to be recruited for interstate movement, 
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